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Evidence shows that increasing women'’s participation and leadership in environmental governance
and climate change policy and programming leads to more ambitious and effective actions across
scales (WEDOQO, 2022; UN Women & International Gender Champions Geneva, 2017). However,
significant gender gaps persist in environment and climate leadership. Women remain underrepre-
sented in key environmental decision-making positions in government, business, and civil society
organizations globally, even in countries highly vulnerable to climate change (OECD, 2022).

At the international level, women'’s participation in UN climate negotiations as national delegates
averages around one-third, though it varies widely by country and region (WEDO, 2022). Advocacy
efforts highlight the need for travel funds, mentorships, and other measures to enhance inclusion of
women delegates, especially from developing countries most impacted by climate change. Similarly,
areview of governing bodies of UN agencies found gaps in explicit policies, targets, and mechanisms
to promote women'’s leadership (UN Women & International Gender Champions Geneva, 2017).

In transboundary environmental governance, evidence indicates women play key leadership roles
at local to national levels, though they lack voice in male-dominated planning processes (Fauconnier
etal., 2018). Their perspectives are vital for sound natural resource management. In Latin America,
recommendations call for women’s agencies to take on more transformative leadership integrating
gender equality and women’s empowerment into climate policy and action (Aguilar Revelo, 2021).

At national and local levels, civil society argues that policymakers must take gender-responsive,
women-centered approaches to climate change, mitigation, adaptation and disaster risk reduction,
as modeling by women-focused organizations shows (IWDA, 2022). Making social justice central

to climate action requires anti-racist, feminist leadership that links policy across housing, health,
energy and other sectors (Stephens, 2020).

In contexts vulnerable to climate change and conflict, women’s contributions to building climate
resilience and peace must be strengthened by addressing barriers to their inclusion in environmental
peacebuilding (Georgetown Institute for Women, Peace and Security et al., 2021). Research identifies the
need to document women'’s lived experiences and elevate their strategies and solutions.
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Women play vital roles managing households, agriculture, and natural resources, so their
participation and leadership are critical for effective climate adaptation and disaster resilience
(CARE, 2020; Aryal, 2014). This requires dedicated funding and resources for women'’s organizations
and leaders. Gender data initiatives emphasize the need for indicators tracking women'’s leadership
across climate-vulnerable sectors (World Bank, 2023).

While women disproportionately face climate change impacts, they hold invaluable knowledge and
agency. Case studies show women leading community responses to climate variability, disasters,
environmental degradation and resource conflicts (Georgetown Institute for Women, Peace and
Security, 2015). Platforms to share lessons learned can catalyze further leadership. Realizing
environmental goals and climate justice requires diverse women'’s inclusion and empowerment
across policy negotiations, program implementation, and activism.

References

Aguilar Revelo, L. (2021). Gender equality in the midst of climate
change what can the region’s machineries for the advancement of

women do? United Nations ECLAC and Embassy of France in Chile.

https://hdl.handle.net/11362/47358

Aryal, K. (2014). Women’s empowerment in building disaster
resilient communities. Asian Journal of Women's Studies, 20(1),
164-174. https://doi.org/10.1080/12259276.2014.11666178

Bonfert, A. T., Bunker, S., Tojeiro, C. M., & Hovhannisyan, S. (2023).

Leveraging gender data to accelerate gender equality. Washington,
DC: World Bank. https://doi.org/10.1596/39991

CARE. (2020). Evicted by climate change: Confronting the gendered
impacts of climate-induced displacement. CARE. https://www.
care-international.org/resources/evicted-climate-change-con-
fronting-gendered-impacts-climate-induced-displacement

Fauconnier, |., Jenniskens, A., & Perry, P. (2018). Women as
change-makers in the governance of shared waters. [IUCN. https://
doi.org/10.2305/IUCN.CH.2018.22.en

Georgetown Institute for Women, Peace and Security, Alam,
Mayesha, Rukmani Bhatia, & Briana Mawby. (2015). Women and
climate change. Georgetown Institute for Women, Peace and
Security. https://giwps.georgetown.edu/resource/women-and-
climate-change/

GEDA>»

Georgetown Institute for Women, Peace and Security, Smith, J. M.,
Olosky, L., & Fernandez, J. G. (2021). The climate-gender-conflict nexus
(p. 38). Georgetown Institute for Women, Peace and Security.
https://giwps.georgetown.edu/wp-content/uploads/2021/01/
The-Climate-Gender-Conflict-Nexus.pdf

IWDA. (2022). Taking a gender sensitive approach to climate change
prevention, mitigation and adaptation. IWDA. https://iwda.org.au/
assets/files/IWDA-Climate-Change-Policy-Position-Paper-UP-
DATED-APR2022_V4.pdf

OECD. (2021). Gender and the environment: Building
evidence and policies to achieve the SDGs. OECD. https://doi.
org/10.1787/129a4345-en

Stephens, J. (2020). Diversifying power: Why we need antiracist,
feminist leadership on climate and energy. Island Press. https://
en.thllib.org/book/19197093/fab835

UN Women & International Gender Champions Geneva. (2017).
Shaping the international agenda: Raising women'’s voices in intergov-
ernmental forums. UN Women. https://www.unwomen.org/sites/
default/files/Headquarters/Attachments/Sections/Library/
Publications/2017/raising-womens-voices-in-intergovernmen-
tal-forums.pdf

WEDO. (2022). Women'’s participation in the UNFCCC: 2022 report.
WEDQO. https://wedo.org/womens-participation-in-the-unfc-
cc-2022-report/

WOMEN'S LEADERSHIP IN ENVIRONMENTAL MANAGEMENT AND CLIMATE CHANGE ACTION 2


https://hdl.handle.net/11362/47358
https://hdl.handle.net/11362/47358
https://doi.org/10.1080/12259276.2014.11666178
https://doi.org/10.1080/12259276.2014.11666178
https://doi.org/10.1596/39991
https://doi.org/10.1596/39991
https://www.care-international.org/resources/evicted-climate-change-confronting-gendered-impacts-climate-induced-displacement
https://www.care-international.org/resources/evicted-climate-change-confronting-gendered-impacts-climate-induced-displacement
https://www.care-international.org/resources/evicted-climate-change-confronting-gendered-impacts-climate-induced-displacement
https://www.care-international.org/resources/evicted-climate-change-confronting-gendered-impacts-climate-induced-displacement
https://doi.org/10.2305/IUCN.CH.2018.22.en
https://doi.org/10.2305/IUCN.CH.2018.22.en
https://doi.org/10.2305/IUCN.CH.2018.22.en
https://giwps.georgetown.edu/resource/women-and-climate-change/
https://giwps.georgetown.edu/resource/women-and-climate-change/
https://giwps.georgetown.edu/resource/women-and-climate-change/
https://giwps.georgetown.edu/wp-content/uploads/2021/01/The-Climate-Gender-Conflict-Nexus.pdf
https://giwps.georgetown.edu/wp-content/uploads/2021/01/The-Climate-Gender-Conflict-Nexus.pdf
https://iwda.org.au/assets/files/IWDA-Climate-Change-Policy-Position-Paper-UPDATED-APR2022_V4.pdf
https://iwda.org.au/assets/files/IWDA-Climate-Change-Policy-Position-Paper-UPDATED-APR2022_V4.pdf
https://iwda.org.au/assets/files/IWDA-Climate-Change-Policy-Position-Paper-UPDATED-APR2022_V4.pdf
https://iwda.org.au/assets/files/IWDA-Climate-Change-Policy-Position-Paper-UPDATED-APR2022_V4.pdf
https://doi.org/10.1787/129a4345-en
https://doi.org/10.1787/129a4345-en
https://doi.org/10.1787/129a4345-en
https://en.th1lib.org/book/19197093/fab835
https://en.th1lib.org/book/19197093/fab835
https://en.th1lib.org/book/19197093/fab835
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2017/raising-womens-voices-in-intergovernmental-forums.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2017/raising-womens-voices-in-intergovernmental-forums.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2017/raising-womens-voices-in-intergovernmental-forums.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2017/raising-womens-voices-in-intergovernmental-forums.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2017/raising-womens-voices-in-intergovernmental-forums.pdf
https://wedo.org/womens-participation-in-the-unfccc-2022-report/
https://wedo.org/womens-participation-in-the-unfccc-2022-report/
https://wedo.org/womens-participation-in-the-unfccc-2022-report/

